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TYPE OF ELECTION: RD DIRECTED

CERTIFICATION OF REPRESENTATIVE

An election has been conducted under the Board’s Rules and Regulations. The Tally of
Ballots shows that a collective-bargaining representative has been selected. No timely objections
have been filed.

As authorized by the National Labor Relations Board, it is certified that a majority of the
valid ballots has been cast for International Alliance of Theatrical Stage Employees, Moving
Picture Technicians Artists and Allied Crafts of the United States, Its Territories and Canada,
AFL-CIO, CLC, and that it is the exclusive collective-bargaining representative of the employees
in the following appropriate unit:

Unit: All full-time and regular part-time follow spot operators, lead sound technicians,
lighting technicians, master electricians, master stagehands, stagehands specialists, stagehands,
stage ops technicians, stage ops specialists, sound technicians, video persons, wardrobe
assistants, wardrobe specialists, wig and hair masters, wig and hair run crew employees, and
wardrobe cleaning and maintenance employees employed by the Employer; excluding all other
employees, guards and supervisors as defined in the Act.

RONALD K. HOOKS
Regional Director, Region 19

June 18, 2015 National Labor Relations Board

By /s/ Jessica Dietz
JESSICA DIETZ
Officer in Charge, Subregion 36




RIGHT TO REQUEST REVIEW

Pursuant to Section 102.67(c) of the Board’s Rules and Regulations, any party may file with the
Board in Washington, DC, a request for review of the regional director’s decision to direct an election, if
not previously filed. The request for review must conform to the requirements of Sections 102.67(e) and
(i)(1) of the Board’s Rules and must be received by the Board in Washington by July 2, 2015. If no
request for review is filed, the decision is final and shall have the same effect as if issued by the Board.

A request for review may be E-Filed through the Agency’s website but may not be filed by
facsimile. To E-File the request for review, go to www.nlrb.gov, select E-File Documents, enter the
NLRB Case Number, and follow the detailed instructions. If not E-Filed, the Request for Review should
be addressed to the Executive Secretary, National Labor Relations Board, 1099 14th Street, N.W.,
Washington, DC 20570-0001. A party filing a request for review must serve a copy of the request on the
other parties and file a copy with the Regional Director. A certificate of service must be filed with the
Board together with the request for review.

NOTICE OF BARGAINING OBLIGATION

In the recent representation election, a labor organization received a majority of the valid votes
cast. Except in unusual circumstances, unless the results of the election are subsequently set aside in a
post-election proceeding, the employer’s legal obligation to refrain from unilaterally changing bargaining
unit employees’ terms and conditions of employment begins on the date of the election.

The employer is not precluded from changing bargaining unit employees’ terms and conditions
during the pendency of post-election proceedings, as long as the employer (a) gives sufficient notice to
the labor organization concerning the proposed change(s); (b) negotiates in good faith with the labor
organization, upon request; and (c) good faith bargaining between the employer and the labor
organization leads to agreement or overall lawful impasse.

This is so even if the employer, or some other party, files objections to the election pursuant to
Section 102.69 of the Rules and Regulations of the National Labor Relations Board (the Board). If the
objections are later overruled and the labor organization is certified as the employees’ collective-
bargaining representative, the employer’s obligation to refrain from making unilateral changes to
bargaining unit employees’ terms and conditions of employment begins on the date of the election, not on
the date of the subsequent decision by the Board or court. Specifically, the Board has held that, absent
exceptional circumstances,' an employer acts at its peril in making changes in wages, hours, or other
terms and conditions of employment during the period while objections are pending and the final
determination about certification of the labor organization has not yet been made.

It is important that all parties be aware of the potential liabilities if the employer unilaterally alters
bargaining unit employees’ terms and conditions of employment during the pendency of post-election
proceedings. Thus, typically, if an employer makes post-election changes in employees’ wages, hours, or
other terms and conditions of employment without notice to or consultation with the labor organization
that is ultimately certified as the employees’ collective-bargaining representative, it violates Section
8(a)(1) and (5) of the National Labor Relations Act since such changes have the effect of undermining the
labor organization’s status as the statutory representative of the employees. This is so even if the changes
were motivated by sound business considerations and not for the purpose of undermining the labor
organization. As a remedy, the employer could be required to: 1) restore the status quo ante; 2) bargain,
upon request, with the labor organization with respect to these changes; and 3) compensate employees,
with interest, for monetary losses resulting from the unilateral implementation of these changes, until the
employer bargains in good faith with the labor organization, upon request, or bargains to overall lawful
impasse.

1 Exceptions may include the presence of a longstanding past practice, discrete event, or exigent
economic circumstance requiring an immediate response.


http://www.nlrb.gov/

The Certification of Representative in Oregon Shakespeare Festival Association, 19-RC-150979, was
issued on June 18, 2015 to the parties listed below:

Richard F. Liebman, Attorney
Barran Liebman

601 SW 2nd Ave., Ste. 2300
Portland, OR 97204-3159

Cynthia Rider, Executive Director
Oregon Shakespeare Festival Association
15 S Pioneer St

Ashland, OR 97520-2794

Elizabeth Joffe, Attorney
Noah Barish, Attorney
Mckanna Bishop Joffe LLP
1635 NW Johnson St
Portland, OR 97209-2310
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